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An Analysis of Practical Connectivity between Sappurisa-Dhamma and
Modern Management Techniques
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Abstract

The article aimed at analyzing practical connectivity between Sappurisa-Dhamma
and modern management techniques to broaden concepts of practical connectivity
between Sappurisa-Dhamma and modern management techniques. The results of the

analysis revealed that: 1) Attannuta or knowing oneself is a Leadership and Personality
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Development, 2 ) Parisannuta or knowing the assembly is a Network Management,
3) Puggalannuta or knowing the different individuals is a Human Resource Management, 4)
Dhammannuta or knowing the law is a SWOT Analysis and System Analysis, 5) Atthannuta
or knowing the purpose is a Result Based Management, 6) Mattannuta or knowing how to
be temperate is a Budget Management and 7) Kalannuta or knowing the proper time is a

Time Management.

Keywords: Sappurisa-Dhamma, Modern Management Techniques
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