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Scopes, Concepts, and Theories of Public Administration
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Abstract

Public Administration is an academic discipline in the field of social sciences of
which the concept and theory are the accumulation for a long time. The knowledge of
public administration in each era therefore had different frameworks and theories. As a
result, it leaded to the necessity to get new frameworks and theories for public
administration. The purpose of this article is to present the conceptual framework and the
theory of public administration, consisting of 1) the conceptual framework and the theory
of public administration in initial period, 2) the conceptual framework and the theory of

public administration in the period of structural reform, 3) the conceptual framework and
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the theory of public administration in the period of behavior, 4) the conceptual framework
and theories of public administration in new public administration (New Public
Administration: NPA), and 5 ) the conceptual framework and theories of public

administration in the era of new public management (New Public Management: NPM)

Keywords: Education, Conceptual Framework, Theory, Public Administration
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wdeulmilunisviienn) Tasananmadeudevesiaiuss (Gilbreth) Ingtiednysineanidou
Jushusnuazidesesnesnusiaingtuun®

ueN9Ntl 18U wea unus (Henry L. Gantt) Aludniuilsfiatuayuuundnnisdnnisuuy
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? Wy Ingeny, WuIANTTUITAEUAIAATLAZNEHTEUUTIUNIST, (NTUNNUMIUAT : S3eTlud
wazlading, 2551), wti 18.
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1. nguNywedURUS (Human Relation) JAUyeN1TUIMNSNULUUNYEEFUNUS Laasu
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PINUNIINGIFBE1515A  LAIA John Dewey, Kurt Lewin, F.J. Roethlisber wag W.J. Dickson g
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¥ y1ydy 813UANIT, NOBPAITUTUITAINUUIAAVIIUTIFALTUAN, (NTUNNUVIUAT :
Yeyeywy, 2551), wii1 58-59.
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\5Lne3 (Douglas McGregor) mwﬁﬂ’wmmiéfmqﬂaﬂmw (Personality Development Theory)
YBIATa 813334 (Chris Argyris) uazvgufUadeqela-Uadeguine (Motivation-Hygiene Theory)
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LWIEYNE, 2556), T 23.
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uiisnsfium, 2553), wi 42.
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